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PITTSBURGH, PA.--Often all that's lacking in a good idea is 
action. When she conceived and initiated a program called 
Generations Together providing training for low-income elderly to 
work in day-care centers, Sally Newman provided both. 


Generations Together recently won a Special Award for Job 
Training Partnership Act programs funded by the U.S. Labor 
Department. 


"I felt that many children in day-care centers were missing 
that wonderful link with older family members, and older persons 
are equally desperate for interaction with children," Newman 
said. "I wondered if we had a match." 


"It's a beautiful program," says 1987 graduate Jerelene 
Taylor, who works with three-year-olds at the Shady Lane School 
in Pittsburgh. "It brought a lot of us out, off our rocking 
chairs. The children keep you young because their little minds 
are always working." 


Since Generations Together began two years ago, 77 women and 
one man from Pittsburgh and Allegheny County have participated in 
the 10-week sessions. 


An equal mix of blacks and whites, 75 percent of whom are 
widows, the participants spend nine hours three days a week in 
the classroom and at day-care centers. There they observe 
teacher-child interaction and decide where they'd like to have 
on-the-job training and eventually be hired. 


Newman says 80 percent of the graduates are now working at 
child-care centers. As new employees earning minimum wage in a 
low-paying, high-turnover field, Newman hopes the program 
graduates will climb the career ladder. 


"The average time a child-care worker stays is two years, 
and that's very bad for children," Newman says. "The reason is, 
it's low-paying, and many people don't see it as a profession. 
We hope these people see it with more commitment. And I'm 
delighted with the idea of paying older persons for working. It 
shows we value their contributions." 


Now age 60, Taylor hopes to continue working at Shady Lane 
for several years. "I look forward to each day and so do the 
children," Taylor says. "They become a part of us and we become a 
part of them. We need them and they need us." 
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LABOR SECRETARY DOLE TO SEEK 
JOB TRAINING LAW CHANGES 


WASHINGTON -- Secretary of Labor Elizabeth Dole will seek 
changes in the federal government's principal job training 
legislation to target it more closely to the needs of 
disadvantaged youths. 


Secretary Dole said she will propose amendments to the Job 
Training Partnership Act (JTPA) when she testifies before a 
congressional committee in May. 


"We are now training some who could make it on their own" 
without JTPA benefits, Dole told the first annual meeting of 
Friends of the Department of Labor (FDL), a non-partisan support 
group devoted to advancing the department's mission of helping 
and protecting American workers. 


Dole said JTPA should stress job training and placement 
services for "the least skilled and the most disadvantaged" and 
added that the group needing these services most is poor, 
untrained youths. 


Secretary Dole urged greater coordination in the 
government's job training efforts and said she would seek to "tie 
the Job Training Partnership Act to the Vocational Education 
Act," which must be renewed this year. 


Dole announced plans to meet with Secretary of Education 
Lauro Cavazos and Secretary of Health and Human Services Louis 
Sullivan to coordinate job training policy. 


Despite a March unemployment rate of 5 percent, the lowest 
Since 1973, youth unemployment is still 13.7 percent and that of 
minority youths is 31.6 percent, Dole pointed out. 


Future declines in labor force growth and in the number of 
youths entering the labor force will mean greater opportunities 
for young people, if they have motivation and training, Dole 
said. 





BLACK NEWS DIGEST - ae hry 
JOB TRAINING LAW P. 


"We have the opportunity to fulfill a dream, a job for every 
person who wants one if they have the skills, but the window of 
opportunity will not be open forever," Dole declared. 


Dole said she had just returned from a tour of major cities, 
visiting job training programs and talking with youths enrolled 
in them, including ex-gang leaders and school dropouts. 


"We have to tell them that this is a new day, that they are 
wanted and they are needed," the Labor Secretary emphasized. 


Dole urged Friends of the Department of Labor to join in 
supporting youth training and in promoting greater cooperation 
between labor and management. 


She listed her five goals for the Department of Labor as: 


-- Seeing that American workers are the world's best trained 
and most skilled in order to protect American competitiveness. 


-- Making work and family life "complementary, not 
conflicting" interests to help employers attract and retain the 
growing numbers of women entering the labor force. 


-- Making workplaces safer and more healthful. 


-- Developing a "sound, comprehensive pension policy" and 
solving the problem of pension portability caused by workers 
losing pension rights when they move from one job to another, and 


-- Replacing labor-management conflict with cooperation. 


"My door will be open to unions to come in and discuss these 
things with me," Dole said. 


Dole praised Friends of the Department of Labor for its role 
in the department's 75th anniversary observance last year and in 
establishing the Labor Hall of Fame in the department's 
headquarters building in Washington, D.C. 
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PRODUCER PRICE INDEXES~--MARCH 1989 


WASHINGTON -- The Producer Price Index for Finished Goods 
moved up 0.4 percent seasonally adjusted from February to March, 
the Bureau of Labor Statistics of the U.S. Department of Labor 
reported. This followed advances of 1.0 percent in both January 
and February. Prices received by domestic producers of 
intermediate goods rose 0.7 percent in March, after climbing 0.9 
percent in January and 0.5 percent a month later. The Crude 
Goods Price Index increased 2.3 percent, the third substantial 
rise in the last 4 months. 


Among finished goods, food prices rose somewhat less than in 
either January or February but considerably more than in any 
month during the last quarter of 1988. The 0.9 percent advance 
in the finished energy goods index followed larger increases in 
the first 2 months of the year. Consumer nondurables other than 
foods and energy slowed considerably, from a 1 percent surge in 
February to a rise of just 0.3 percent in March. The 
increase in capital equipment prices also moderated. Prices for 
consumer durable goods advanced more than in February but only 
about half as much as in January. 


_ Before seasonal adjustment, the Producer Price Index for 
Finished Goods moved up 0.4 percent in March to 112.2 (1982=100). 
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On the average, women earn less than two-thirds as much as 
men, according to the U.S. Labor Department's Women's Bureau. 
Although there was a slight narrowing of the earnings difference 
during the past 10 years, women workers did not approach earnings 
parity with men, even when they worked in similar occupations. 

In 1983, women earned 64 percent of similarly employed men. 
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Despite the upward trend in women's earnings compared with 
men's, women to a large extent remain employed in jobs that yield 
relatively low earnings, according to the U.S. Labor Department's 
Women's Bureau. Women are generally employed in lower paying 
industries such as clothing manufacturing, in lower paying 
professions such as teaching, and in lower paying service and 
clerical jobs. 


Some reasons for the earnings differential are that women 
enter and leave the labor force more frequently than men, which 
results in their having less work experience, according to the 
U.S. Labor Department's Women's Bureau. Overall, women's 
educational attainment and skills training are not equal to 
men's, and women and men are concentrated in different 
occupations with different pay scales. 
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